LGBT Discrimination
In the Workplace

ZUCKERMAN LAW CAN HELP

WHAT IS LGBT DISCRIMINATION
IN THE WORKPLACE?

It is treating an
individual less
favorably because
of their sexual
orientation or _
gender identity. -

HOW COMMON IS LGBT DISCRIMINATION
IN THE WORKPLACE?
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LGBT Americans have experienced
discrimination in housing, workplace, or
college because of their LGBT identity.
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COMMON LGBT WORKPLACE ISSUES
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Lack of legal High levels of LGBT employees Fear keeps
protection in discrimination in do not feel LGBT employees
the workplace job interviews welcomed at work closeted at work
and on the job
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LGBT employees have left a

job because the environment
was unwelcoming.

There is no federal law barring employment discrimination on the

basis of sexual orientation or gender identity. However, discriminating
LEG AL conduct against LGBT individuals can constitute prohibited

sex discrimination under Title VIl and other federal statutes.

PROTECTI O N s State laws vary widely and could offer further protections.

LGBT NON-DISCRIMINATION
STATE LAWS VARY WIDELY

State law explicitly prohibits discrimination based on
sexual orientation and gender identity (21 states + D.C.)

. State explicitly interprets existing prohibition on sex discrimination
to include sexual orientation and/or gender identity (2 states)

State law explicitly prohibits discrimination based on
sexual orientation only (1 state)

. No explicit prohibitions for discrimination based on
sexual orientation or gender identity in state law (26 states)

ITIS CRITICAL TO HIRE
AN EXPERIENCED ATTORNEY
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To maximize To protect you
your remedies from retaliation
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To learn more about your rights, call Zuckerman Law 202-769-1681 or 202-262-8959
ebachman@zuckermanlaw.com | jzuckerman@zuckermanlaw.com | www.zuckermanlaw.com

ATTORNEY ADVERTISING MATERIAL

SOURCES

Movement Advancement Project (MAP). "Equality Maps: State Non-Discrimination Laws." http://www.lgbtmap.org/equali-
ty-maps/non_discrimination_laws (02/10/2019).

Out and Equal Workplace Advocates. “2017 Workplace Equality Fact Sheet” http://outandequal.org/2017-workplace-equali-
ty-fact-sheet/ (2/10/2019)

Harvard T.H. Chan School of Public Health. “Poll finds a majority of LGBTQ Americans report violence, threats, or sexual harass-
ment related to sexual orientation or gender identity; one-third report bathroom harassment.” https://www.hsph.harvard.edu/news/-
press-releases/poll-lgbtg-americans-discrimination/ (2/10/2019)

The Williams Institute UCLA School of Law. “Employment Discrimination Based on Sexual Orientation and Gender Identity in
Nebraska! https://williamsinstitute.law.ucla.edu/wp-content/uploads/NE_discrimination_Aug_2017.pdf (2/10/2019)

Huffington Post. “Workplace Discrimination: The LGBT Workforce.” https://www.huffingtonpost.com/kurina-baksh/workplace-dis-
crimination-_b_10606030.html (2/10/2019)






