
It is critical to hire an

EXPERIENCED ATTORNEY

To maximize your 
ability to obtain a 

whistleblower award

&  To protect you 
from retaliation

You can remain anonymous through an attorney

The whistleblower attorneys at Zuckerman Law in Washington D.C., represent corporate 
whistleblowers nationwide and work diligently to obtain the maximum recoveries for 

their clients in both whistleblower reward and whistleblower protection claims

To learn more about your rights, call Zuckerman Law 202-262-8959
jzuckerman@zuckermanlaw.com | www.zuckermanlaw.com

Attorney advertising material

THINKING ABOUT 
BLOWING THE WHISTLE?

ZUCKERMAN LAW CAN HELP

Zuckerman Law Attorneys represent corporate whistleblowers nationwide 

and work diligently to obtain the maximum recoveries for their clients in 

both whistleblower rewards and whistleblower protection claims 

Have you witnessed

CORPORATE MISCONDUCT

Commodities or 
Securities Fraud

Tax 
Underpayment

Fraud on the 
Government

Other 
Corporate Fraud

Fraud costs the U.S. Economy 
more than $1 TRILLION per year

Call Zuckerman Law to find out about laws 
that reward and protect whistleblowers

Termination “Outing” Harassment Change in 
Job Duties or 

Responsibilities

Whistleblower retaliation takes many forms and can cause 
severe damage to a whistleblower’s career.  Most whistleblower 

protection laws prohibit a wide range of retaliatory actions

Have you suffered

RETALIATION

Congress has enacted several laws that 

PROTECT & REWARD WHISTLEBLOWERS

Award
10–30% of the 

sanctions collected

Punitive Damages
Damages for reckless or 
callous disregard for the 

whistleblower’s rights

Back Pay
Lost wages 
& benefits

These laws provide financial incentives to whistleblowers 
and protect whistleblowers from retaliation and work 

to ensure that whistleblowers feel comfortable 
reporting fraud without fear or repercussions

Damages vary by statute and some whistleblower protection laws cap damages

Compensatory or Special Damages
Emotional distress, impairment or 
reputation, personal humiliation, 
and other non-economic harm 

resulting from retaliation

Front Pay in Lieu 
of Reinstatement
Damages for lost 
future earnings

Reinstatement
To the same 

position


